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(b) Initial appointments shall be for staggered terms: four members for
three years; four members for two years; and four members, including the
member designated pursuant to section (3)(d), for one year. Thereafter the
regular term of each member, except the member designated pursuant to
section (3)(d), shall be three years. A member selected to fill a vacancy shalli
hold office for the unexpired term of his or her predecessor. A member shall not
serve for more than three consecutive full terms but may be reappointed after a
lapse of one year. The committee shall act only with the concurrence of a
majority of its members present and voting, provided however, that six
members shall constitute a quorum. The chair of the committee, or any member
performing the duties of the chair, shall only vote on matters relating to
specific complaints in the event of a tie among the members present and
voting. No professional conduct committee member shall serve concurrently as
a member of the hearings committee or the complaint screening committee.

(c) The professional conduct committee shall have the power and duty:

(1) To appoint a disciplinary counsel and a general counsel and
such deputy and assistant disciplinary counsel and general counsel
as may from time to time be required to properly perform the
functions hereinafter prescribed. To appoint other professional staff,
including auditors, and clerical staff whether full-time or part-time.
To appoint independent bar counsel if needed.

(2) To consider hearing panel reports and written memoranda
of disciplinary counsel and respondents. To conduct oral arguments
in which disciplinary counsel and each respondent are given ten (10)
minutes to address the findings and rulings contained in the hearing
wmmmkr__’.__lg sideration of oral arguments, hearing panel
Feports, transcripts of hearings before hearing paneis and

‘memoranda, to determine whether there is clear and convincing ak

evidence of violations of the fules of professional conduct. To

“remand complaints to hearing panels for further evidentiary
proceedings. To dismiss grievances or complaints, administer a
reprimand, public censure or a suspension not to exceed six (6)
months.

(3) To attach such conditions as may be appropriate to any
discipline it imposes.

(4) To divert attorneys out of the attorney discipline system as
appropriate and on such terms and conditions as is warranted.

(5) To institute proceedings in this court in all matters which
the professional conduct committee has determined warrant the
imposition of disharment or of suspension for a period in excess of
six {6) months.

(6) To consider and act upon requests by disciplinary counsel
or respondents to review a decision by the complaint screening
committee to refer a complaint to disciplinary counsel for the
scheduling of a hearing.

(7) To consider and act upon requests from disciplinary counsel
to dismiss a matter prior to a hearing if disciplinary counsel
concludes that the development of evidence establishes that there is
no valid basis for proceeding to a hearing.

(8) To consider and act upon requests for reconsideration of its
own decisions.

(9) To consider and act upon requests for protective orders.
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